
SHAC Meeting Agenda
Date: February 23, 2023 Time: 12:00pm
Location: Atrium 4421 Conference Room 100
Meeting Attendees:Irini McCarthy, Monica Adamian, Carrie Huberty, There Dunton-Forbes, Keith Kraemer,
Andrew Romberger, Yvette Watson, Treva Johnson, Debbie Brinckman, Rosy Crumpton, Shanique Parker,
Jessica Jacobs, Alex Britt, Susan Bond, Cotrane Penn, Fran Collins, Latisha Hensley

School Health Advisory Council: Our Charge
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is required by
NC State Bo] MS policies, regulations, and programs related to health and wellness.

Responsibility #2: Review CMS annual progress report related to compliance with Policy JL.

Responsibility #3: Develop resources for staff, students, and parents about CMS health policies and regulations that
impact student mental and physical health.

Responsibility #4: Promote student-centered programs intended to positively impact health, wellness and safety.

Agenda Items Notes
Welcome, Introductions,
and Icebreaker
SHAC Grant Funding &
DNR Policy (Monica
Adamian)

SHAC Funding: CMS eligible for funding through COVID Testing initiative to support SHAC mental
health and well-being initiatives

● Schools apply for funding to convert a space into
calming room for staff or students

● Receive Reconnect for Resilience Training
● Participate in follow-up evaluation of calming

rooms
● SHAC may assist in reviewing applications

DNR Policy: Original board policy from 2011 P-DNR
● Current policy does not accept or honor a DNR
● 2019 proposed revisions shared and reviewed by SHAC, recommend incorporating DNR orders

into student’s IHP
● Will go to board policy committee

○ Superintendent wants to confirm SHAC and MCPH still support revisions

Social Emotional Learning
Specialist (SEL)- SEL from
an Employee Lens (Carrie
Huberty)

What is SEL?
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ECommunityand 7 Mindsets - another way to practice in new settings, share what learning, build

relationships school/family and also bring in inclusiveness - share various cultures of families
within classrooms (get to know you better activities)

● Community Involvement: community partnerships, practicing skills in community and across
multiple settings, for example

● Employee Wellness: Adult SEL is expected as part of implementation of the SEL curriculum, and
often supports the adult climate, relationships and wellness in each building when adults engage
with SEL regularly such as practicing/connecting at staff meetings

● Counseling, Psychological and Social Services: These are considered our SEL experts in the
building and they often offer additional support for SEL in addition to what is in place for all
students

CASEL offers the “3 Signature Practices” that is often used with adults, although it could be used with
students also, to practice SEL.
These 3 strategies can be used as a standing way to open/close a meeting or facilitate engagement.

1. Welcoming Inclusion Activity (already practiced earlier - Opening “icebreaker” or greeting

https://resourcesforresilience.com/resources-for-resilience-offerings/


https://www.outcomestherapy.com/2019/06/28/self-care-bingo-for-educators/
https://drive.google.com/file/d/1WyWHt_le7jVwWDUdomQWLvCG-S9yLGKb/view?usp=sharing
https://www.calm.com/schools/resources
https://www.deeroakseap.com/
https://cmswellbeing.livehealthyignite.com/users/sign_in


● Partner with Mecklenburg PTA Council- Present workshops centered around health and
wellness-Conferences

● School Improvement Plan
● Summer Leadership Conference-conduct a class on integrating School Health Teams as a

sub-committee of the School Improvement Team.
● Partner with the State Child Nutrition to create a tasting of healthy meals for students.
● Culinary students create healthy meals competition “Cooking Up Change” (partner with PTA

Conference)
Employee Wellness/Physical Environment:
Navigate Wellbeing Portal offers recipes, and has opportunities for wellness challenges. Find Your Stride
Challenge recently launched. Deer Oaks App. Monthly wellness letter and opportunities for live dialogue on
key wellness topics. Discount partnerships with various organizations within the


